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FAIRY  TALE  TWISTERS    «°N™¥5*  f  gSf  WEED  FUNDING? 

to  Funding  for  Women  and  Girls  lists  more  than 
700  foundation  and  corporate  organizations  who  have  funded 
programs  for  women  and  girls.  It  contains  information  about 
subject  areas  funded  for  approximately  2,800  projects,  preferred 
types  of  support  and  names  of  key  personnel.  The  guide  is  available 
for  $95,  prepaid,  from  the  Foundation  Center,  79  Fifth  Avenue, 
New  York,  NY  10003. 


Begin  your  spring  with  a  new  "twist".  Rather  than  playing  April 
Fool's  jokes,  share  the  following  "modernized"  fairy  tales  with 
students,  families  and  friends! 


RAPUNZEL  -  There  once  was  a  beautiful  maiden  whose  name  was 
Rapunzel.  And  she  was  put  into  a  tall  tower  by  an  evil  person. 
Rapunzel  had  beautiful  long,  long  hair.  One  day  Prince  Peter  came 
riding  by  the  tall  tower.  And  Rapunzel  yelled,  "OH,  save  me,  Prince 
Peter!"  But  Prince  Peter  said,  "Sorry,  Rapunzel,  I  can't  save  you 
now  -  I'm  going  hunting  for  the  elephant!" 

Then  along  came  Duke  Daniel  and  he  couldn't  save  Rapunzel 
because  he,  too,  was  going  hunting  for  the  elephant  -  And  Baron 
Bernie  also  couldn't  save  Rapunzel  because  he  was  going  hunting 
for  the  elephant!  So  Rapunzel  said,  "Prince  Peter,  Duke  Daniel  and 
Baron  Bernie  can't  save  me-"  So,  clip,  clip  -  Rapunzel  braided  a 
long  rope  from  her  hair  -  tied  the  rope  end  to  her  bed  -  And  j  ust  before 
she  threw  the  rope  out  of  the  tower  window  she  saw  the  elephant- 

Rapunzel  lassoed  the  elephant,  climbed  down  the  rope  ladder 
and  rode  off  the  explore  the  world! 

THE  WOMAN  WHO  LIVED  IN  A  SHOE  -  There  once  wasa  woman 
who  lived  in  a  shoe.  She  had  so  many  kids  she  didn't  know  what  to 
do!  The  shoe  was  full  of  kids  who  kept  getting  in  each  other's  way. 
David  sat  on  Maria's  chair  -  Maria  stood  on  Angelo's  head  -  the 
twins  ate  the  triplet's  lunch.  Perry,  Tomasso,  Laney,  Wally,  Molly, 
Susie  and  Geraldo  took  turns  sleeping  in  the  bed.  Alexandra,  Benny, 
Alyssa  and  Michelle  squeezed  into  the  crib.  All  the  kids  were 
punching  each  other! 

So  the  woman  went  to  architect  school,  and  now  she  knows  what 
she  can  do  -  she  added  two  bunny  slippers  and  a  boot  to  the  shoe! 

[Excerpts  from  Fairy  Tale  Twisters  for  the  90s  -  Equity  for  Every- 
body in  Distress,  New  Jersey  Sex  Equity  Project] 


Opportunities  for  Research  and  Study.  1991  describes  fellowships, 
affiliated  scholar  programs,  grants,  and  internships  sponsored  by 
member  centers  of  the  National  Council  for  Research  on  Women 
(NCRW),  and  also  includes  sources  for  locating  information  about 
financial  aid.  Compiled  by  Paulette  Tulloch,  the  26-page  booklet 
costs  $  1 0  from  NCRW,  47-49  East  65  Street,  New  York,  NY  1002 1 . 


NEWS 

FROM  AROUND  THE  WORLD 

CANADA  -  A  bill  introduced  in  December  1991  requires  thataman 
engaging  in  sexual  activity  obtain  the  clear  consent  of  his  partner. 
The  obligation  is  put  on  the  man  to  establish  consent  through 
explicit  voluntary  agreement  in  words  or  action.  If  a  woman  is 
intoxicated,  or  if  the  accused  abuses  a  position  of  trust  or  authority 
over  the  victim,  consent  would  not  be  considered  to  have  been 
given.  In  addition,  if  the  victim  indicated  that  she  wanted  to  rescind 
her  earlier  agreement,  then  there  would  be  no  consent. 

GREAT  BRITAIN  -  Women  full  professors  in  Britain  earn  almost 
$4,000  less  than  their  male  counterparts.  The  average  salary  for  full 
professors  in  Britain  is  $52,800  -  more  than  half  of  the  women 
earned  less  than  the  average,  while  only  a  third  of  the  men  were 
below  that  level. 

FRANCE  -  The  penalty  for  "solicitation  by  order,  constraint  or 
pressure  for  favors  of  a  sexual  nature"  from  a  subordinate  may  be 
one  year  in  prison  and/or  a  fine  of  up  to  $16,000. 

[About  Women  on  Campus,  Spring  1992] 


OUR  APOLOGIES  -  THINK  PURPLE  WAS  LATE! 

Unfortunately,  due  to  printing  difficulties,  the  "THINK  PURPLE"  issue  of  Partnership  in  Equity  was  delayed  several  weeks.  Please  accept 
my  apologies.  Many  of  you  received  the  "THINK  PURPLE"  materials  after  "THINK  PURPLE"  week. 

Although  "THINK  PURPLE"  week  has  passed,  you  will  find  that  many  of  the  suggested  activities  can  be  easily  adapted  for  use  at  any  time. 
Again,  we  are  sorry  for  any  inconvenience  the  delay  may  have  causedryofi.  ft     3  1  I 

—   ■  -•  *  2   *'  •■    :   ■      r   " 


BOOK  REVIEWS 


They  Used  to  Call  Me  Snow  White... But  I  Drifted 
challenges  the  premise  that  "Good  girls  don't  get  it,  and 
only  bad  girls  laugh  with  their  mouths  open!".  Regina 
Barreca,  a  professor  at  the  University  of  Connecticut,  looks 
at  women's  strategic  use  of  humor.  Barreca  also  examines 
the  different  ways  in  which  men  and  women  use  humor,  as 
well  as  the  use  of  humor  in  the  context  of  relationships. 
Examples  of  humor  from  everyday  life  are  included  with 
supporting  research.  Not  only  is  this  book  interesting,  it  is 
fun  to  read.  This  book  is  available  in  both  hardback 
(Viking)  and  paperback  (Penguin). 

Another  book  on  gender  differences  in  communi- 
cation is  Deborah  Tannen's  You  Just  Don't  Understand 
which  examines  the  context  of  men's  and  women's  con- 
versations. Tannen,  a  Georgetown  University  professor, 
uses  evidence  from  studies  to  explain  why  men  and  women 
often  have  difficulty  communicating.  The  cultural  differ- 
ences that  appear  in  men's  and  women's  conversations  are 
fascinating.  This  invaluable  book  is  full  of  insights  and 
useful  information,  and  is  available  in  paperback  (Ballantine). 
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NEW  TOYS? 

For  girls  -  a  strap-on  pregnant  belly 
includes  a  10"  doll  in  a 
pouch  which  is  strapped  to 
the  child's  stomach.  The 
child  can  push  a  button  to 
feel  the  "baby"  kick  and  to 
hear  its  heartbeat. 


For  boys  -  Car  crash  victim  dolls  that 
have  severed  limbs. 
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CALENDAR 

1992 

9     June  7  - 12 

f           Institute  for  Effective  Teaching  of 
Indian  Children 

April  is 
Mathematics  Education 

Month!  m 

UDComine  Dates  to  Remember  ^> 

J    June  11 

Jeanette  Rankin  Birthday  j 

April  4  -  Butte 

Expanding  Your  Horizons 

June  23 

20th  Anniversary  of  Title  DC 

April  11  -  Dillon 

Expanding  Your  Horizons 

April  25  -  Billings 

Expanding  Your  Horizons 

July  12-15  -  Rapid  City,  SD 

National  Coalition  for  Sex  Equity 
in  Education  Annual  Conference 

August  3  -  7  -  Great  Falls 

Power  Teaching  Seminar 

Notes  from 


Gender  Equity  Program... 

Written  by  Pat  Callbeck  Harper,  Gender  Equity  Specialist,  OPI 
NANCY  KEENAN,  SUPERINTENDENT 


SUPREME  COURT'S  LANDMARK  DECISION  ON  TITLE  IX... 


Damages  remedy  is  available  in  implied  private  action 
brought  to  enforce  Title  IX  of  1972 
Education  Amendments." 


"Remember,  Title  IX  is  complaint  driven"  are  words 
that  many  equity  specialists  nationwide  have  come  to 
know  by  heart  in  the  20  years  of  Title  IX 's  history.  The 
other  aspect  of  Title  IX  that  has  kept  it  a  "second  class" 
civil  rights  statute  is  the  limited  remedy  it  provided 
victims  of  sex  discrimination  in  educational  programs. 
Penalty  for  noncompliance  with  Title  IX  was  limited  to 
endangerment  of  federal  funds  to  your  program.  (And 
in  20  years  only  a  few  schools  have  temporarily  lost  their 
federal  funds  under  Title  DC.)  But  no  longer.  The  U.  S. 
Supreme  Court  heard  its  first  case  related  to  Title  IX  in 
'December  1991,  and  released  its  findings  on  February 
26, 1992.  The  Court  ruled  for  the  first  time  that  persons 
who  alleged  sex  discrimination  under  Title  IX  were 
entitled  to  sue  for  personal  damages. 

As  a  student  at  North  Gwinnett  High  School,  Christine 
Franklin  was  subjected  to  continual  sexual  harassment 
beginning  in  her  sophomore  year  by  her  coach  and 
teacher.  The  harassment  included  sexually  oriented 
inquiries  into  her  sexual  activity  with  her  boyfriend,  and 
inquiry  into  her  availability  for  sexual  activity  with  an 
older  man.  Further  harassment  included  calls  to  her 
home  and  unwelcomed  kissing.  Franklin  also  alleged 
that  even  though  the  district  knew  about  and  investi- 
gated her  complaint  about  this  teacher,  the  administra- 
tion did  nothing  to  stop  it,  and  further  discouraged 
Franklin  from  pressing  the  charges  against  the  teacher. 
The  teacher  did  resign,  and  the  school  closed  its  inves- 
tigation. 

In  the  Franklin  v.  Gwinnett  County  Public  Schools  (No. 
1)90-918)  Opinions,  the  Court  held  unanimously  that  a 
damages  remedy  is  available  for  an  action  brought  to 
enforce  Title  DC.  The  Court  Opinion  by  Justice  White 
said,  "Unquestionably,  Title  IX  placed  on  the  Gwinnett 


County  Schools  the  duty  not  to  discriminate  on  the  basis 
of  sex,  and  'when  a  supervisor  sexually  harasses  a 
subordinate  because  of  the  subordinate's  sex,  that  super- 
visor discriminatersl  on  the  basis  of  sex.'  Meritor 
Savings  Bank.  FSB  v.  Vinson.  477  U.S.  57,  64  (1986). 
We  believe  the  same  rule  should  apply  when  a  teacher 
sexually  harasses  and  abuses  a  student.  Congress  surely 
did  not  intend  for  federal  monies  to  be  expended  to 
support  the  intentional  actions  it  sought  by  statute  to 
proscribe." 

A  recent  legal  opinion  distributed  by  the  National  Asso- 
ciation of  State  Directors  of  Special  Education,  Inc., 
holds  that  the  reasoning  of  the  opinion  in  Franklin  would 
apply  not  only  to  actions  under  Title  DC,  but  also  to 
actions  under  similar  laws  applicable  to  recipients  of 
federal  funds  including  Title  VI  (racial  discrimination), 
and  Section  504,  prohibiting  discrimination  on  the  basis 
of  handicap  or  disability. 

Legal  experts  across  the  county  predict  that  this  will 
place  Title  IX  and  sex  equity  on  the  front  burner  of 
school  districts'  consciousness.  For  many  of  us  in 
Montana,  this  has  already  been  true.  This  has  been  a 
difficult  and  learning  year  for  many  districts  dealing 
with  sexual  harassment  complaints  and  concerns.  Once 
again,  the  Gender  Equity  Office  at  OPI  can  provide  you 
with  handouts,  resources,  audiovisual  and  written  train- 
ing aids,  and  technical  assistance  with  investigations. 
The  training  schedule  for  Sexual  Harassment  Inservice 
starting  in  the  fall  will  be  printed  in  upcoming  newslet- 
ters. "Franklin"  has  raised  the  cost  of  ignoring  this 
serious  and  current  issue  in  sex  discrimination.  Let's 
make  sure  we  utilize  every  preventative,  compliance 
and  remedial  option  available  to  us! 


A  GLANCE  AT  SCHOOL  YEAR  1991-92.. 


It  won't  be  many  weeks  before  this  school  year  is  a  "wrap." 
In  addition  to  celebrating  some  of  your  many  accomplishments 
in  educational  equity,  please  take  a  moment  to  care  for  any 
"housekeeping"  details  that  are  helpful  to  the  OPI  Gender 
Equity  Program  and  your  district. 

GESA  INSERVTCE  -  GESA  inservice  was  conducted  in 
about  a  dozen  districts  this  year.  Several  new  sites  such  as 
Pryor  and  Lambert,  joined  returning  sites  such  as  Hardin, 
Sidney,  Helena,  Billings,  Gallatin  Gateway,  Kalispell  and 
Havre.  It  is  time  to  notify  OPI  Gender  Equity  Office  of  the 
balance  in  your  technical  assistance  awards.  Unexpended 
funds  will  help  cover  expenses  for  the  program  in  other  sites. 
Post-training  evaluation  should  be  conducted  with  students 
and  teachers  to  gather  data  for  use  by  OPI  in  applying  for 
GESA  funds  in  the  future. 

EXPANDING  YOUR  HORIZONS  -  EYH  in  Math  and 
Science  Career  Conferences  were  held  in  eight  Montana 
cities  this  school  year  including:  Billings,  Bozeman,  Butte, 
Great  Falls,  Helena,  Kalispell,  Missoula,  and  our  newest  site 
-  DILLON.  We  will  reach  close  to  2,000  young  people 
through  this  exceptional  program.  Special  thanks  to  Barb 
Andreozzi  and  all  the  site  coordinators  and  teams  for  volunteer 
leadership  "beyond  the  call  of  duty!"  EYH  coordinators  from 
Montana  will  join  others  from  across  the  nation  at  the  national 
EYH  conference  in  California  this  July.  We  have  as  much 
expertise  to  share  as  we  will  gain! 


WOMEN  IN  EDUCATIONAL  ADMINISTRATION  - 

Again  this  year,  OPI  will  assist  women  exploring  careers  in  ^ 
educational  administration  to  attend  the  "So  You  Want  To  Be  W 
An  Administrator"  annual  conference  sponsored  by  SAM 
(School  Administrators  of  Montana).  The  Gender  Equity 
Program  will  provide  scholarships  for  eight  women  to  attend 
the  conference  on  April  25, 1992,  in  Billings.  This  office 
maintains  a  network  of  women  in  educational  administration. 

TRAINING  IN  SEXUAL  HARASSMENT  -  This  has  been 
the  year  of  "national  lessons"  in  sex  discrimination!  Montana 
schools  have  experienced  similar  lessons  in  sexual  harassment 
in  our  school  environments.  Gender  Equity  personnel  respond 
to  10-35  calls  each  day  for  technical  assistance  with  sexual 
harassment  concerns.  Training  was  provided  to  over  250 
educators  and  administrators,  and  over  100  students  during 
last  fall  and  winter.  Seventy  persons  participated  in  training 
on  how  to  conduct  effective  investigations  of  complaints,  as 
well.  In  addition,  five  districts  have  conducted  "saturation" 
gender  equity  training  for  their  entire  faculty  and  staff  with 
assistance  from  OPI. 

TECHNICAL  ASSISTANCE  AND  MATERIALS  -  Our 

Gender  Equity  AV  resources  have  been  busy  travelling  the 
state  this  year.  Many  new  tides  have  been  added  to  the 
lending  library  including  tides  on  self-esteem,  sexual  ha-0 
rassment  training,  women's  ways  of  knowing,  gender  and 
race,  violence  against  women  and  men,  inclusive  language, 
and  culturally  diverse  women's  studies. 


GENDER  EQUITY  PROGRAM  NEEDS  YOUR  HELP...  J 

There  is  word  from  the  U.  S.  Department  of  Education  that  gives  us  reason  to  take  a  hard  look  at  next  year's  work  on  behalf  of 
educational  equity  in  Montana.  The  race,  sex,  and  national  origin  educational  equity  program  at  OPI  is  funded  through  a  "Title  IV 
Desegregation  Assistance"  grant  from  US  DOE.  "Word"  is  that  this  program  is  "up  for  reauthorization"  during  the  next 
Congressional  cycle.  Unless  we  are  successful  in  justifying  the  need  and  the  effectiveness  of  this  program  in  our  state  and  others, 
school  year  1992-93  will  be  the  LAST  year  for  federal  support  of  the  Gender  Equity  Program. 

Now  begins  the  important  work  of  collecting  from  those  of  you  whom  we  have  served  to  collect  data  about  the  effectiveness  of  your 
GESA  program,  or  testimonials  from  your  administrators  about  die  helpfulness  of  professional  inservice  provided  through  the 
Gender  Equity  Specialist  during  the  year.  The  focus  should  be  on  how  this  program's  assistance  has  favorably  affected  Montana 
students. 
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We  need  your  help  to  collect  information  on  outcomes  for  students,  and  on  effectiveness  of  teachers  and  staff  that  can  be  linked 
to  services  and  technical  assistance  of  OPI's  Gender  Equity  Program.  Please  call  the  specialist  if  you  have  questions  (444-2410 
or  - 1 952),  or  drop  a  letter  to  Superintendent  Nancy  Keenan  with  your  comments  about  the  Gender  Equity  services  you  have  received. 

How  will  this  affect  Gender  Equity  technical  assistance  for  1992-93?  In  the  words  of  a  keynote  speaker  at  the  national  conference 
where  this  news  was  shared,  "We  should  do  our  work  this  next  year  as  if  there  were  not  going  to  be  any  more  funding."  While  we 
are  confident  that  we  can  substantiate  the  need  for  this  important  program  to  continue  (and  overwhelmingly  so,  in  fact),  we  will 
welcome  suggestions  from  your  districts  and  organizations  on  how  we  can  maximize  the  assistance  and  services  we  provide.  For 
example,  our  professional  inservice  might  be  more  effective  if  we  did  more  "training  of  trainers"  to  carry  on  after  the  end  of  federal 
funding.  Your  thoughts  and  suggestions  are  welcomed  and  much  needed.  Thanks! 


NEW  RESOURCES  AT  OPL. 


Revolution  From  Within,  A  Book  of  Self-Esteem  by 

Gloria  Steinem  (Little,  Brown  and  Company,  1992). 
This  is  probably  one  of  the  singular  finest  books  I  have 
read  in  a  long  time.  It  is  NOT  an  autobiography  of 
Steinem,  but  rather  a  powerful  argument  for  paying 
closer  attention  to  developing  our  own  and  others' 
self-esteem.  The  narrative  is  supplemented  with  data, 
research  and  case  studies  of  men  and  women  (much  of 
which  we  use  already  in  educational  equity,  by  the  way). 
I  highly  recommend  it  to  women  and  men  who  agree  that 
this  thing  called  "self-esteem"  is  a  core  element  in 
achievement  and  learning. 

How  Schools  Shortchange  Girls,  the  AAUW  Report 

(by  AAUW's  Educational  Foundation,  the  NEA,  and 
Wellesley  College  Center  for  Research  on  Women, 
1992).  We  have  been  reading  short  pieces  in  the  national 
press  about  this  report.  Here  is  the  entire  report  with  data, 


recommendations,  bibliographies,  and  resources.  It  is  a 
must  for  every  library  and  every  equity  educator's 
personal  collection.  It  is  available  from  AAUW  Sales 
Office,  P.  O.  Box  251,  Annapolis  Junction,  MD 
20701-0251  ($16.95).  An  excellent  17-minute  video 
that  accompanies  the  study  is  also  available  for  $24.95 
(plus  $2.50  shipping). 

Northwest  Women  in  Science:  Women  Making  a 
Difference,  A  Role  Model  Guidebook  published  by 
Northwest  Women  in  Science  of  Norcus,  the  Northwest 
College  and  University  Association  for  Science  and  the 
U.  S.  Department  of  Energy.  This  book  provides  young 
women,  especially  in  grades  7-12,  more  information 
about  careers  in  math,  science  and  engineering.  The 
collection  of  short  biographies  of  women  in  science  role 
models  includes  about  30  from  Montana.  It  is  a  hand- 
some resource  and  is  available  for  loan  from  OPI  Gender 
Equity  Resource  Library  (call  444-2410). 


THOUGHTS,  BEHAVIOR...  AND  BIAS? 

You've  been  to  those  stress  management  workshops  where  they  discuss  the  root  sources  of  STRESS.  Jane 
and  I  recently  attended  one  that  presented  an  interesting  schematic  that  applies  to  our  understanding  of  how 
to  undo  the  power  of  bias  and  stereotype  as  well.  This  is  how  it  was  presented: 

EVENT  —  THOUGHTS  —  FEELINGS  —  BEHAVIOR 

OUTCOME 

We  see,  read,  experience  an  event.  We  think  about  it  (enter  the  filters  of  our  "perception"  of  the  event).  Our 
thoughts,  then,  cause  us  to  have  feelings.  And  those  feelings  are  the  key  source  of  our  behavior.  Our 
behavior  then  produces  an  outcome. 

Suppose  the  outcome  is  sex  discrimination,  such  as  sexual  harassment.  Or  suppose  the  outcome  is  a  pattern 
of  biased  classroom  interaction  against  boys  in  a  business  management  class.  If  we  want  to  affect  a  change 
in  the  outcome,  we  need  to  back  through  the  schematic  and  address  each  of  the  elements  in  succession.  What 
is  the  specific  behavior  (or  material  presentation)  we  need  to  address?  What  feelings  motivate  this  behavior 
(feelings  of  superiority,  fear,  anxiety...)  What  thoughts  are  at  the  source  of  these  feelings  (information 
transmitted  from  parents,  society,  schooling...)?  What  stereotypes  or  bias  might  be  operating  in  those 
thoughts?  What  alternatives  could  be  offered  that  might  eventually  affect  feelings,  behavior  and  outcomes? 


"SYo  woman  is  requirecC to  SuiCcC l/ie 
worCcf  fy  destroying  fterseff." 

-  3laSSi  Sofer. 


"(£few  men  five  out  tde  "American 
^Sream  'as portrayed fy  tde  meaia. 
ofet...  a(T men  are  affected  fy  wdite 
collar professional images  antf may 
strive/or  tfie  affluence  an£ 
jjerceived^ success  of 
w/iite  collar  men. n 

-  Men,  StCytfi '  ancfMeaia,  1989. 
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